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5124.02, ““Under Secretary of Defense for
Personnel and Readiness (USD(P&R))”’
(available at http:/www.dtic.mil/whs/di-
rectives/corres/pdf/512402p.padf).

§251.2 Applicability.

This part applies to Office of the Sec-
retary of Defense, the Military Depart-
ments, the Office of the Chairman of
the Joint Chiefs of Staff and the Joint
Staff, the Combatant Commands, the
Office of the Inspector General of the
Department of Defense, the Defense
Agencies, the DoD Field Activities, and
all other organizational entities in the
DoD (referred to collectively in this
part as ‘‘the DoD Components’”) and
federal agencies.

§251.3 Definitions.

Unless otherwise noted, these terms
and their definitions are for the pur-
poses of this part.

Consultant. Defined in 5 CFR part 304.

Ezxcepted service. Appointments in the
excepted service are civil service ap-
pointments within the Federal Govern-
ment that do not confer competitive
status and are excepted from competi-
tive service by or pursuant to statute,
by the President, or by the Office of
Personnel Management, and which are
not in Senior Executive Service.

Foreign language. Any language other
than English.

Language proficiency. The U.S. Gov-
ernment relies on the Interagency Lan-
guage Roundtable (ILR) scale to deter-
mine language proficiency. According
to the ILR scale:

(1) 0 is No Proficiency.

(2) 0+ is Memorized Proficiency.

(3) 1 is Elementary Proficiency.

(4) 1+ 1is Elementary Proficiency,
Plus.

(5) 2 is Limited Working Proficiency.

(6) 2+ is Limited Working Pro-
ficiency, Plus.

(7) 3 is General Professional Pro-
ficiency.

(8) 3+ is General Professional Pro-
ficiency, Plus.

(9) 4 is Advanced Professional Pro-
ficiency.

(10) 4+ is Advanced Professional Pro-
ficiency, Plus.

(11) 5 is Functional Native Pro-
ficiency.

32 CFR Ch. | (7-1-16 Edition)

Special government employee (SGE).
Defined in 18 U.S.C. 202.

§251.4 Policy.

It is DoD policy that:

(a) The NLSC provides DoD, or other
U.S. departments or agencies, with
U.S. citizens with high levels of foreign
language proficiency for short-term
temporary assignments providing for-
eign language services.

(b) The NLSC is authorized to employ
U.S. citizens as language consultants
pursuant to 50 U.S.C. 1913, 5 U.S.C. 3109,
and 5 CFR part 304.

(c) The NLSC is exempt from DoD In-
struction 5160.71, “DoD Language Test-
ing Program’ (available at http:/
www.dtic.mil/whs/directives/corres/padf/
516071 2009 chl.pdf), such that the
NLSC may use tests of the Defense
Language Proficiency Testing System
or may use and develop other tests to
assess language proficiency for the pur-
pose of employing NLSC members as
language consultants.

(d) The NLSC will be available to
support DoD or other U.S. departments
or agencies pursuant to 50 U.S.C. 1913.

(e) The NLSC will:

(1) Collect personally identifiable in-
formation pursuant to 50 U.S.C. 1913
from individuals interested in applying
for NLSC membership.

(2) Comply with DoD Instruction
8910.01, ‘“‘Information Collection and
Reporting” (available at hittp:/
www.dtic.mil/whs/directives/corres/pdf/
891001p.pdf), Volume 2 of DoD Manual
8910.01, “DoD Information Collections
Manual: Procedures for DoD Public In-
formation Collections’” (available at
hitp://www.dtic.mil/whs/directives/corres/
pdf/89100Im_ vol2.pdf), and 32 CFR part
310.

(f) Qualified and available members
with requested language skills hired in
accordance with 5 U.S.C. 3109 and 5
CFR part 304 and DoD Administrative
Instruction 2, “Employment of Experts
and Consultants” (available at http:/
www.dtic.mil/whs/directives/corres/pdf/
ai002p.pdf), will be temporarily as-
signed to government agencies pursu-
ant to reimbursable agreements de-
scribed in 31 U.S.C. 1535.

§251.5 Responsibilities.
(a) The USD(P&R):
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(1) Provides overall policy guidance
for carrying out the responsibilities
and duties of the Secretary of Defense
in accordance with DoD Directive
5124.02 and 50 U.S.C. 1913.

(2) Ensures appropriate resources are
programmed for the administration
and operation of the NLSC.

(b) Under the authority, direction,
and control of the USD(P&R), the As-
sistant Secretary of Defense for Readi-
ness (ASDR)):

(1) Through the Deputy Assistant
Secretary of Defense for Force Edu-
cation:

(i) Develops processes and polices re-
garding the NLSC oversight and co-
ordination by the NSEB in accordance
with 50 U.S.C. 1903 and 1913.

(ii) Recommends and oversees the es-
tablishment and execution of policies,
programs, and goals to ensure the
NLSC supports the readiness of the
Military Services.

(iii) Oversees, and monitors compli-
ance with the NLSC programs and
processes on behalf of the Secretary of
Defense to include the procedures in
§251.6.

(iv) Ensures that functions needed to
support the accomplishment of the
NLSC mission are executed, including
engagement with DoD Components,
federal agencies, and State and local
governments to identify language
needs, assessment of language pro-
ficiency of its members, and skill
sustainment training.

(v) Determines eligibility for NLSC
membership.

(2) Hosts the annual program review
identified in 50 U.S.C. 1913.

(3) Designates a program manager re-
sponsible for overseeing implementa-
tion of NLSC programs and processes.

(¢c) Under the authority, direction,
and control of the USD(P&R), the Di-
rector, Department of Defense Human
Resources Activity (DoDHRA):

(1) Implements procedures and in-
structions for the appointment of
NLSC members in support of DoD or
other U.S. departments or agencies.

(2) Authorizes and signs interagency
agreements between the NLSC and or-
ganizations outside of the DoD, and
delegates authority to sign such agree-
ments as needed.

§251.6

(3) Provides administrative support
to the NLSC, including actions related
to intra- and inter-agency agreements,
the intra- and inter-agency transfer of
funds, personnel actions, and travel re-
quirements.

(4) Provides fiscal management and
oversight to ensure all funds provided
for the NLSC are separately and visibly
accounted for in the DoD budget.

(d) DoD Components heads ensure
that the use of NLSC members is con-
sidered during exercise and operational
planning.

§251.6 Procedures.

(a) NLSC purpose. (1) The purpose of
the NLSC is to identify and provide
U.S. citizens with foreign language
skills to support DoD or other U.S. de-
partments or agencies, in need of for-
eign language services, for require-
ments of less than one year.

(2) The NLSC will provide capable,
federally-hired individuals to rapidly
respond to critical national needs and
assist DoD and other U.S. departments
and agencies with surge or emergency
requirements.

(b) NLSC membership criteria. NLSC
members must:

(1) Be a U.S. citizen.

(2) Be at least 18 years of age.

(3) Have satisfied Selective Service
requirements.

(4) Be proficient in English and any
other language.

(c) NLSC member recruitment. The
NLSC program manager will oversee
recruitment of members. NLSC main-
tains a registry of individuals who have
applied or been accepted for member-
ship and responds to requests for for-
eign language services by searching the
registry to identify individuals who
can provide support. NLSC collects ap-
plicant information through electroni-
cally available DD forms (located at
the DoD Forms Management Program
Web site at http:/www.dtic.mil/whs/di-
rectives/infomgt/forms/formsprogram.htm)
or comparable Web-based applications:

(1) DD Form 2932. Contains a brief set
of screening questions and is used to
determine basic eligibility for NLSC
membership.

(2) DD Form 2933. A language screen-
ing tool to evaluate the applicant’s
skills with respect to specific tasks.
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